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Closing the Gender Gap in Research and Innovation: Best Practices and Common Challenges.

Reasons for holding the event
[bookmark: _Hlk94181587]
Most countries have established strategies and introduced policy initiatives to reduce the gender gap in education. However, if we study the figures of the labour market, the data shows us that women are still under-represented in research and innovation:
· Globally, women only account for 33 percent of researchers. Women are awarded less research funding than men, and remain less likely to be promoted. In the private sector, women are less present in company leadership and in technical roles in tech industries. Women account for just 22 per cent of professionals working in artificial intelligence and 28 per cent of engineering graduates[footnoteRef:1].  [1:  https://www.unwomen.org/en/news-stories/in-focus/2022/02/in-focus-international-day-of-women-and-girls-in-science] 

· In Europe, half of all European university doctoral graduates are women, but this drops to 30% of those working as researchers. Furthermore, women are more likely than men to suffer from job insecurity early on in their research careers, and the gap becomes significantly magnified as one goes further up the academic ladder. In 2019, only one in four heads of institutions in the Higher Education Sector and just over 3 out of 10 board members were women at the European level[footnoteRef:2]. [2:  https://www.uoc.edu/portal/en/news/actualitat/2022/265-inspire-gender.html] 

· In Latin America and the Caribbean, the proportion of women STEM graduates in general does not reach 40% in most countries. This proportion is even lower in ICT areas: in Brazil only 15% of ICT graduates are women; in Chile, 13 per cent; Costa Rica, 20%; Uruguay, 18%. In other countries, the proportion is higher, but in no case do they exceed 50%. (…) Self-selection bias is the main reason why girls do not opt for STEM education. This decision is influenced by socialization processes and stereotyped ideas about gender roles and, in particular, the representation that careers in these areas are male-dominated[footnoteRef:3].  [3:  https://repositorio.cepal.org/bitstream/handle/11362/48701/S2300053_es.pdf?sequence=1&isAllowed=y] 

When we talk about equality and reducing the gender gap in research and innovation, we are not just talking about increasing the number of women in traditionally male-dominated sectors. We also talk about the career choices and professional decisions of women in these sectors, the content of the research carried out, the inclusion of the gender perspective in research and/or projects as well as in research and innovation centres. Are organisations assessing their recruitment and promotion processes to ensure that there is no gender (or other) bias in the evaluation processes and to place more emphasis on transparency and clarity in their requirements for hiring or promoting staff? Are researchers required to include a gender perspective in their project proposals and to evaluate results from that perspective?
At this Side Event, we will address these and other questions to our speakers to find out more about what has been done at the institutional level and what more can be done to reduce the gender gap in this field. 
As Ms Sima Bahous, Executive Director of UN Women and Ms Audrey Azoulay, Director-General of UNESCO on the occasion of the International Day of Women and Girls in Science said “these glaring underrepresentations limit our ability to find inclusive, sustainable solutions to modern problems and build a better society for all”.[footnoteRef:4] [4:  https://www.unwomen.org/en/news-stories/statement/2022/02/joint-message-from-ms-sima-bahous-executive-director-of-un-women-and-ms-audrey-azoulay-director-general-of-unesco-on-the-occasion-of-the-international-day-of-women-and-girls-in-science-11-february] 


Side event proposal

This virtual event, organized by the EMAKUNDE-Basque Institute for Women and the Delegation of the Basque Country in the US, along with Uruguay and Flanders is aimed at:

· Understanding the importance of broadening the approach to reducing the gender gap in the field of STEAM.
· Learning about institutional strategies and initiatives to reduce the gender gap in the context of innovation and technological change, and education in the digital age. 
· Exploring ways for different institutions to foster working partnerships to reduce the gender gap in the context of innovation and technological change, and education in the digital age. 

Date: 14 March 2023 (second week of the CSW67)
Time: 10:00-11:10 (EST)/ 11:00-12:10 (GMT-3)/ 15:00-16:10 (CET)
Duration: 1h10
Interpretation: SPA/ENG/SPA
Platform: Zoom. https://euskadi.zoom.us/webinar/register/WN__5Q5F9LgSEGTm-zzG6XSiQ 
[bookmark: _GoBack]Participants: 3 panelists 
Moderator:  Idoia Mujika- Emakumeak Zientzian
Audience: Opened to everyone interested
Objectives: 
· Understanding the importance of broadening the approach to reducing the gender gap in the field of STEAM.
· Learning about institutional strategies and initiatives to reduce the gender gap in the context of innovation and technological change, and education in the digital age. 
· Exploring ways for different institutions to work together to reduce the gender gap in the context of innovation and technological change, and education in the digital age. 
Introduction (5 minutes)
· Words of the moderator. (2minutes)
· Welcome words by the Director Emakunde, the Basque Institute for Women. (3 minutes) 
Understanding the Importance of Broadening the Approach to Reducing the Gender Gap in STEAM Fields. (15 minutes)
· Keynote speech by Lorena Fernández Álvarez.
Lorena Fernández Álvarez is director of digital communication at the University of Deusto and a member of the European Commission's expert group Gendered Innovations to analyse the impact of not incorporating the gender perspective in Artificial Intelligence. Together with Pablo Garaizar and Iñigo Maestro, she has created Nobel Run, a board game with a playful and innovative approach that seeks to question and transform gender stereotypes and inequality in science.

Learning About Institutional Strategies and Initiatives to Reduce the Gender Gap in the Context of Innovation and Technological Change, and Education in the Digital Age. (30 minutes- 10’ each)
- Ann Van der Jeugd. Program Manager of the Leuven Brain Institute and president of the BeWise Belgian Woman in Science. 

- Silvana Ravía, Coordinator of the Science, Innovation and Technology Gender Group of the National Directorate of Innovation, Science and Technology of the Ministry of Education and Culture of Uruguay.
- Cristina Oyon, Director of Technology, Innovation and Sustainability at SPRI Group 
RoundTable with Three Panelists (15 minutes)
The moderator will ask the speakers some questions to offer an opportunity to explore ways for different institutions to foster partnerships to reduce the gender gap in the context of innovation and technological change, as well as education in the digital age.
Q&A from the audience
Conclusions (5 minutes)
By the moderator
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